HOCKLEY PUBLIC HALL
LETTING CONDITIONS AND RULES FOR GUIDANCE OF HIRERS
THE CAPACITY OF THE HALLS IS  100 persons
Admission – The trustees reserve the right of refusal of hire of the hall to any person, organisation or body, and reserve right of any trustee to have access to the hall during any function for the purposes of inspection to maintain good order. 
Period of Hire – The hire period is strictly the hours stated in the agreement. There is no resident caretaker on the premises, and accordingly the caretaker is only required to wait 15 minutes from the start of the hiring period for the occupant to take possession. If this is not completed within that period, and it is necessary to call out the caretaker a second time, the deposit, or part thereof, may be forfeit. The same rule applies if the hirer does not vacate the premises on time. Arrangements may be made with the trustees for an extension of time as long as it does not interfere with other lettings.   If the hirer wishes to vacate the premises they should contact the caretaker (telephone number on the notice board) and wait for him/her to arrive.
Damage to Persons or Property – The trustees will not, in any circumstances, be responsible for any injury to persons, damage to or loss of goods of any hirer, and the hirer shall be deemed to indemnify the trustees against any claim which may be upon them in respect thereof.
A PHOTOCOPY OF PUBLIC LIABLITY INSURANCE SHOULD BE PROVIDED FOR OUR RECORDS FOR ALL HIRERS OF THE HALL AND FOR ANY PROFESSIONAL GROUPS THEY MAY EMPLOY AT THIER EVENT.  HIRERS SHOULD CONTACT THE HALL MANAGER IF THEY HAVE ANY QUERIES REGARDING THIS POINT.
It shall be the responsibility of the hirer to provide adequate supervision as the function shall require, for the maintenance of good and proper order.

Damage to the Hall – The hirer shall pay for all damages that may be done or occasioned to the hall, the fixtures, fittings, furniture or otherwise (fair wear and tear excepted), and the hirer shall, after the hiring, leave the hall and its fixture and fittings in clean and good order as they were at the time of entry. Any damage must be reported.

Fire Precautions – The hirer shall keep all emergency exits clear of obstruction and ready for use in emergency. The responsible person for the event/s shall take responsibility for ensuring that the aforementioned plan is strictly adhered to.No candles are allowed in the hall apart from birthday cake candles.
Disposal of Rubbish – It is the responsibility of the Hirer to ensure that rubbish is disposed of properly to support the health and safety of our hirer and staff we ask that you kindly remove all rubbish from the premises. All fun aerosols sprays are banned from the premises as well as smoke machines as these set off the fire alarm.
Intoxicating Liquor - In respect of any function whereby intoxicating liquors are available on the premises, the responsibility for ensuring good order on and in the immediate vicinity of the hall shall rest with the hirer. No intoxicating liquors other than those provided by the hirer are allowed on the premises. Under aged drinking of intoxicating liquors if strictly prohibited within the premises and  curtilage of the hall. Hirers should be aware that use of an external provider to operate a bar facility at an event may require provision of a licence. Please contact the hall manager if you are unsure if these provisions may apply. Smoking is strictly forbidden on the premises
Parking – Limited parking is available. 
Nuisance – There is a planning condition imposed upon the building to prevent noise becoming a nuisance to neighbours. All hirers should note that at no time should noise created exceed that which would normally be acceptable for any function in a private home 80 decibels. To avoid gate crashers, it is recommended the hirers, particularly when holding a party or disco, supply tickets to gain entry.  Age range re parties must be discussed with the Hall Manager. The hall is in a residential area, adult parties are not permissible.
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